
From the perspective of the state and society, and out of concern for future generations,
parenthood requires not only recognition but also real support.

The state should strive to create conditions that enable the reconciliation of family and
professional life. If we treat higher education as a space for scientific development and social
responsibility, it is necessary to ensure conditions in which doctoral students can not only develop
professionally, but also fulfil their family roles without having to give up their academic careers.

Unfortunately, despite growing public awareness, parenthood, and motherhood in particular, is
not sufficiently supported as a social role. Reconciling it with academic development is extremely
difficult. 

The Act of 20 July 2018 – The Law on Higher Education and Science (Journal of Laws of 2024, item
1571, as amended) contains regulations that support parenthood. However, these are limited and
insufficient. Pursuant to Article 204(3) of the Act, at the request of a doctoral student, education is
suspended for a period corresponding to the duration of maternity leave, supplementary
maternity leave, leave on the terms of maternity leave, paternity leave and parental leave, as
specified in the Act of 26 June 1974 – Labour Code (Journal of Laws of 2025, items 277 and 807).

During the period of suspension of education, the provisions on determining maternity allowance
shall apply accordingly to determining the amount of the doctoral scholarship, except that the
basis for calculating the allowance shall be understood as the amount of the monthly doctoral
scholarship due on the date of submitting the application for suspension. It should be noted that
the basis for calculating the allowance will vary depending on whether the application was
submitted before the month in which the mid-term evaluation was carried out (the basis for
calculating the allowance as at 31 August 2025 is PLN 3,466.90 gross), or after the mid-term
evaluation (the basis for calculating the allowance as at 31 August 2025 is PLN 5,340.90 gross).

Maternity leave, in accordance with Article 180 of the Labour Code, is granted for a period of 20
weeks in the case of the birth of one child in a single birth, 31 weeks in the case of the birth of two
children in a single delivery, 33 weeks in the case of the birth of three children in a single delivery,
35 weeks in the case of the birth of four children in a single delivery, and 37 weeks in the case of
the birth of five or more children in a single delivery. Before the expected date of delivery, a
doctoral student may suspend her education at the doctoral school for no more than 6 weeks,
and after delivery, she may use the remaining part of her suspension period. Maternity leave is
intended not only to protect the health of the mother, but also to protect the physical and mental
health of the child in the first period of its life.
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From 19 March 2025, doctoral students raising a child will have the right to suspend their education
at a doctoral school for a period corresponding to the duration of supplementary maternity leave,
which, pursuant to Article 1802 of the Labour Code, is granted to parents of hospitalised
premature babies and hospitalised newborns. 

Leave on the terms of maternity leave is equivalent to maternity leave granted for the birth of a
child in the case of taking a child into care and applying to the guardianship court to initiate
proceedings for the adoption of the child, as well as taking a child into care as a foster family,
with the exception of a professional foster family. The exact length of the leave is specified in
Article 183 of the Labour Code.

Pursuant to Article 182(of the Labour Code, in order to care for a child, the father is entitled to
paternity leave of up to two weeks, but not longer than until the child reaches 12 months of age or
until 12 months have passed since the date of the final decision on the adoption of the child, and
not longer than until the child reaches 14 years of age. Paternity leave may be taken in one go or in
no more than two parts, neither of which may be shorter than one week. At the request of a
doctoral student, education shall be suspended for a period corresponding to the duration of
paternity leave.

It should be noted that the period of suspension of education is not included in the total period of
receiving a doctoral scholarship at doctoral schools, which cannot exceed 4 years.
 The child's parents also have, pursuant to Article 182( ) of the Labour Code, the right to parental
leave for the purpose of caring for the child for up to 41 weeks in the case of the birth of one child
in a single birth, and 43 weeks in the case of a multiple pregnancy. Both parents of the child are
entitled to parental leave. However, each parent of the child has the exclusive right to 9 weeks of
parental leave from the above-mentioned leave entitlement. This right cannot be transferred to
the other parent of the child. At the request of a doctoral student, their education is suspended
for a period corresponding to the duration of parental leave.

1a

Education is suspended only at the request of the doctoral student, which may be submitted at
any stage of education. This means that suspension of education at a doctoral school does not
occur by operation of law. A doctoral student has the right to decide to continue their education
despite the existence of legal grounds for its suspension and not to submit a request for
suspension of education. 

The Act of 20 July 2018 – The Law on Higher Education and Science does not specify the formal
requirements for a request to suspend education at a doctoral school. However, it should be
emphasised that if a request is submitted, the authority does not have the right to refuse to grant
the suspension of education. It would be good practice to include the formal requirements for the
application in the doctoral school's regulations, including the obligation for the doctoral student
to attach documents confirming the circumstances justifying the suspension of education to the
application.
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The situation becomes particularly dramatic in the case of doctoral students who have received a
doctoral scholarship for four years and, after that time, e.g. during the extension of the deadline
for submitting their doctoral thesis, have been informed that they are going to become parents or
have become parents. Under the current regulations, these individuals are no longer entitled to a
doctoral scholarship. A distinction must be made between the suspension of education and the
right to extend the deadline for submitting a doctoral thesis. The deadline for submitting a
doctoral thesis may be extended by no more than two years, in accordance with the rules laid
down in the doctoral school's regulations. During the extension period, in the case of education
lasting eight semesters, unfortunately, no doctoral scholarship is available. In practice, this leads
to a particularly dramatic situation for students in doctoral schools who, already in the period of
extension provided for by law, lose their right to receive a doctoral scholarship because they have
already exhausted the maximum permissible period of receiving it and are left without any means
of support during a period of particular physical, mental and financial strain. The role of a parent,
especially in the first months after the birth of a child, involves enormous physical, emotional and
time demands, which significantly limit the ability to continue intensive academic work. People in
this situation need real guarantees that they can suspend their education without losing their
livelihood and without the risk of permanent exclusion from the higher education and research
system. There is a clear systemic gap, as a result of which doctoral students are left without any
means of support, which is contrary to the constitutional principles of protection of the family and
motherhood (Articles 18 and 71(2) of the Polish Constitution). This situation may lead to the
marginalisation of young female scientists who are mothers and male scientists who are fathers,
and result in them giving up their scientific careers for economic reasons. It is worth noting that
many female doctoral students postpone the decision to become mothers due to their unstable
financial situation, lack of social security, and fears related to the loss of continuity of research,
participation in grant projects, or pressure resulting from the demands of the academic
environment.

Education at doctoral schools requires doctoral students to engage in intensive scientific and
research activities, often including teaching. At the same time, they are deprived of many of the
rights enjoyed by employees, as they are not employees within the meaning of labour law.
Although doctoral education is formally regulated by law, issues related to parenthood remain
largely unresolved. There is a lack of uniform standards for health insurance, flexible work
arrangements, and institutional support. It would be good practice for doctoral schools to offer
flexible class and seminar hours, hybrid or remote learning options, and free psychological
support or mentoring programmes for doctoral students who are parents. One proposed solution
would be to increase financial support for the development of childcare infrastructure at
universities, e.g. to prepare dedicated rooms for parents or to build nurseries and kindergartens.

Furthermore, it should be noted that combining the responsibilities of doctoral studies with raising
a child alone often involves a huge emotional and financial burden. Unfortunately, the current
regulatory framework does not provide for any additional forms of support for single parents,
which exacerbates inequalities.
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There is no doubt that the constant pressure associated with pursuing ambitious academic goals,
combined with financial instability (the scholarship for the month in which the mid-term
evaluation was conducted amounts to PLN 3,466.90 gross) and the lack of flexibility in the system,
can lead to feelings of overload, frustration and burnout, and even to giving up further education
at doctoral school. Doctoral students should not have to choose between academic development
and parenthood. The lack of appropriate support mechanisms may lead to the systemic exclusion
of doctoral students who are parents from full participation in academic life. The lack of flexibility
in procedures, the failure to take into account the needs of parents in internal regulations, and
unrealistic expectations regarding the availability and mobility of doctoral students create a
situation in which young scientists raising children are de facto discriminated against. The lack of
measures to counteract exclusion unfortunately perpetuates inequalities and may lead to the loss
of valuable intellectual potential.
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